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2022 SPSL FAQs

2022 COVID-19 Supplemental Paid Sick Leave provides covered employees up to 80 hours of
COVID-19 related paid leave, with up to 40 of those hours for isolation & quarantine, receiving
vaccines, and caring for a child whose school or place of care is closed and up to an additional
40 of those hours available only when an employee, or family member for whom the employee
provides care, tests positive for COVID-19.

1. Which employers are covered by the new 2022 COVID-19 Supplemental Paid Sick Leave
law?

All employers, public or private, with 26 or more employees are covered, including those
with collective bargaining agreements.

2. Which employees are covered by this new law?

Covered employees are those who cannot work or telework due to the reasons listed below
in FAQ 4.  Under the 2022 COVID-19 Supplemental Paid Sick Leave law, covered employees
are entitled to paid sick leave that is in addition to leave that was provided under previous
laws which expired on September 30, 2021. See FAQ 35 for more information on these other
laws (the federal Families First Coronavirus Response Act and the 2020 and 2021 COVID‑19
Supplemental Paid Sick Leave laws). 

3. Does COVID-19 Supplemental Paid Sick Leave apply to independent contractors?

No. Similar to 2021 COVID-19 Supplemental Paid Sick Leave, 2022 COVID‑19 Supplemental
Paid Sick Leave does not apply to independent contractors. However, any worker who has
been misclassified as an independent contractor but is in fact an employee, and otherwise
qualifies under the new law, is entitled to 2022 COVID‑19 Supplemental Paid Sick Leave.   

Reasons for Taking Leave

4. What are the circumstances that allow a covered employee to take 2022 COVID-19
Supplemental Paid Sick Leave?
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https://www.dir.ca.gov/dlse/FAQ_IndependentContractor.htm
https://ca.gov/
https://www.dir.ca.gov/


https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Guidance-on-Isolation-and-Quarantine-for-COVID-19-Contact-Tracing.aspx
https://www.dir.ca.gov/dosh/coronavirus/COVID19FAQs.html#iso
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No. The two weeks do not need to be consecutive, and exhaustion of one is not required
before using
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worked for a total of two days—one day for 1 hour and a second day for 6 hours over
the past week:

Total Number of Hours Worked During the One-Week Period 7 hours

Total Number of Days in a One-Week Period 7 days

Average Number of Hours Worked Each Day in the One-Week
Period

7 hours ÷ 7 days =1
hours

2021 COVID-19 Supplemental Paid Sick Leave Entitlement 1 hours x 7 =7 hours

Permissive Limits on Use and Verification

19. Can an employer require certification from a health care provider before allowing a
covered employee to take the leave when the request is for a qualifying reason?

Generally, no.  An employer may not deny a worker 2022 COVID-19 Supplemental Paid 
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No.  An employee may take an over-the-counter rapid test (Antigen) or a test that is
scheduled at a testing facility.  The law does not specify type of test and does not place
conditions on how the test is administered in order to qualify for leave.  

22. Can the employer require an employee to get a COVID-19 test under the 2022 COVID-19
Supplemental Paid Sick Leave law?

Yes, in certain circumstances.  The 2022 COVID-19 Supplemental Paid Sick Leave law
provides that an employer may require a test after 5 days have passed since the employee
tested positive for COVID-19.  If the employee fails to take such a test required by the
employer, the employer may deny pay for any leave taken after the time the employer
provides the test.  Any test required by the employer must be made available by the
employer li li li 
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https://www.dir.ca.gov/dlse/COVID19resources/2022-COVID-19-SPSL-Poster.pdf
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https://www.dir.ca.gov/dlse/HowToFileWageClaim.htm
https://www.dir.ca.gov/dlse/HowToReportViolationtoBOFE.htm
https://www.dir.ca.gov/dlse/COVID19Resources/FAQ-Exclusion-Pay-ETS.html
https://www.edd.ca.gov/about_edd/coronavirus-2019/workers.htm

